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WOMEN'S BUREAU ISSUES UPDATED GUIDE 
TO WORMEN'S JOB RIGHTS 


WASHINGTON -- The Women's Bureau in the U.S. Department of Labor 
announced publication of the 1984 edition of "A Working Woman's Guide 
to Her Job Rights." The 56-page booklet provides information about 
federal laws that protect women's rights during job search, employment 
and retirement. 


"This is the sixth edition of a very popular booklet that the bureau 
has published since 1974," said Dr. Lenora Cole Alexander, director of the 
Women's Bureau. “We expect the current edition, which contains new information 
on social security benefits, to continue to be useful to women in their efforts 
to gain equal opportunities for jobs, promotions, pay, and retirement benefits." 


The publication begins by providing some tips on how women can assert 
their job rights. Step one is to know what those rights are. 


The section on "Getting the Job" briefly describes federal legislation 
that protects workers from discrimination in jobseeking and the Equal Employ- 
ment Opportunity Commission (EEOC) complaint process, along with some federal 
employment, training, and vocational education programs and services. 


In "On the Job," the guide considers issues such as compensation for 
injuries and termination, plus other matters of special interest to women: 
equal pay, pay equity, maternity leave/pregnancy discrimination, sexual 
harassment, and child and dependent care tax credit. 


"After Retirement" looks at social security, pension, and personal 
retirement plans. 


The appendixes provide addresses of federal and state agencies that can 
provide assistance to women protecting their job rights, as well as sample 
complaint forms. 


While supplies last, free single copies of "A Working Woman's Guide to 
Her Job Rights" are available from the Women's Bureau, U.S. Department of 
Labor, Washington, D.C. 20210. A self-addressed mailing label will expedite 


handling of requests. 


Single and bulk copies can also be purchased from the Superintendent of 
Documents, U.S. Government Printing Office, Washington, D.C. 20402. The GPO 
price is $2.25 per copy. Order by stock number: 029-002-00069-0. A discount 
of 25 percent is allowed on orders of 100 or more copies of the publication 


mailed to one address. 
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WORKPLACE FALLS FROM HEIGHTS OF 10 FEET OR LESS 
CAUSE MOST INJURIES, SURVEY SAYS _ 





WASHINGTON - In a Bureau of Labor Statistics (BLS) survey, 55 percent of 
workers injured by falls fell from elevations of 10 feet or less, the Labor 
Department announced. 


The survey indicated that a third of the workers were injured 
by falls from elevations of 10 to 20 feet, while only 12% fell 
from heights of 20 feet or more. 


Though most workers fell from relatively low heights, injuries 
from falls were likely to result in lost workdays. Eighty-five 
percent of the injured workers lost workdays--an average of 31 
days per lost workday case. 


Four-fifths of the injured workers stated there was no 
fall protection (such as guard rails, safety nets, or safety 
belts) in the area where they were working at the time of their 
accident. 


These and other data are contained in the BLS bulletin 
"Injuries Resulting from Falls from Elevations." This is the 
thirteenth in a series of work injury reports issued in recent 
years to assist the Occupational Safety and Health Administration 
(OSHA) in developing safety standards, compliance strategy, and 
training programs for reducing work-related injuries. 


The 20-page booklet summarizes the results of survey 
conducted by BLS in 24 states from December 1981 through June 
1982. Questionnaires were returned by 774 workers who had been 
identified through workers compensation data as having sustained 
injuries in falls from elevations. 


Other survey results include: 


-- 41% of the injured workers were in the construction 
industry; 23% were employed in the manufacturing sector. 


-- 44% of the injured workers were craftworkers, predominantly 
carpenters (10%). 


-- fractures were the most common injury resulting from 
falls, suffered by 46% of the workers. 


-more- 
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-- workers were most frequently loading or unloading material 
at the time of the accident, an activity reported in 17% of the 
cases. 


-- 55% of the injured workers were employed by firms with 
fewer than 50 employees. 


More information on how and why these accidents occurred is 
contained in “Injuries Resulting from Falls from Elevations" (BLS 
Bulletin 2195) which may be purchased for $1.75 per copy from the 
Superintendant of Documents, Government Printing Office, Washington, 
D. C. 20402 (phone: (202) 783-3238). 


OSHA has.a very limited number of copies. While the supply 
lasts, one free copy may be obtained by contacting: OSHA Office 
of Information and Consumer Affairs, Room N-3637, Washington, D. C. 
20210 (phone: (202) 523-8151. 


# # # 
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FELLING, TRIMMING TIMBER MOST HAZARDOUS 
LOGGING OPERATIONS, ACCORDING TO SURVEY 





WASHINGTON - Half the injuries reported in a survey of logging accidents 
occurred during the felling or trimming of timber, the Labor Department reported. 


Twenty-three percent of the workers were injured during 
felling; 15% were hurt during limbing (trimming) operations. 


Regarding the cause of injuries, the survey indicated that 
24% happened when workers were struck or crushed by wood, usually 
falling trees, limbs, or branches. Another 24% were caused by 
Slips, trips, and falls. Accidents involving chain saws caused 
20% of the injuries. 


Logging injuries reported in the survey usually meant lost 
worktime for the injured workers. Nearly 75% of the injured 
workers missed one or more workdays as a result of the accident; 
one-fifth were hospitalized an average of six nights. 


The survey of logging accidents was conducted by the Bureau 
of Labor Statistics (BLS) in 12 states from April through June 
1982. The results are based on 1,086 questionnaires returned by 
injured logging workers, who had been identified using workers' 
compensation data. This is the fourteenth in a series of work 
injury reports issued in recent years to assist the Occupa- 
tional Safety and Health Administration (OSHA) in developing 
safety standards, compliance strategy, and training programs 
for reducing work-related injuries. 


Other results of the logging survey addressed: 


Oo type of injury. The most common injuries were cuts, 
lacerations, and puncture wounds, which collectively accounted for 
25% of the total. Sprains and strains composed 24% of all injuries. 


o age. Three-fifths of those injured were younger than 35, 
and 22% were younger than 25. However, the injured workers 
tended to be experienced, 84% having one or more years of logging 


experience. 


© natural conditions. Almost two-thirds of the injured 
workers cited one or more natural conditions that contributed to 


-more- 
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their accident, most frequently heavy brush, ground cover, and 
steep terrain. 


o time of the accident. The greatest proportions of accidents 
occurred during the third and fourth hours of work (34% and 25% of 
the injuries, respectively). Though few workers attributed their 
accidents to fatigue, about a third of the injuries occured when 
the employee had been working one to two hours without a rest; 
another third happened after two to four hours of unbroken work. 


© protective equipment. Nearly all workers were wearing 
some form of personal protective equipment at the time of the 


accident; only four percent stated they were not using any. 


o training. More than six of 10 injured workers said they 
had received safety training in logging. 


o western vs. nonwestern states. Among other comparisons, 
injured workers in western states included in the survey were more 
likely to have had safety training than those in nonwestern states 
{more than two-thirds of workers in western states had training 
vs. 50% in nonwestern states). 


More information on how and why these accidents occurred is 
contained in "Injuries in the Logging Industry," BLS Bulletin 2203. 
The 23-page booklet may be purchased for $1.75 per copy from the 
Superintendant of Documents, Government Printing Office, Washington, 
D. C. 20402 (phone: (202) 783-3238). 


OSHA has a very limited number of copies. While the supply 
lasts, one free copy may be obtained by contacting: OSHA Office 
of Information and Consumer Affairs, Room N-3637, Washington, D. C. 
20210 (phone: (202) 523-8151. 





Week of August 27, 1984 


LABOR DEPARTMENT SUES MIAMI OFFICIALS 
OVER IMPRUDENT USE OF WELFARE FUNDS 


WASHINGTON -- Nine benefit committee members, the plan administrator 
and the sponsoring union were sued by the U. S. Labor Department for 
improperly using the assets of a Miami union welfare plan to benefit them- 
selves and others affiliated with the plan. 


The suit charges the benefit committee members and plan administrator 
with violating their fiduciary duties under the Employee Retirement Income 
Security Act (ERISA) during their tenure as officials of tne Consolidated 
Labor Union Trust (CLUT). Named as defendants are present and former benetit 
committee members Patrick Crapanzano, Robert Ferreri, Tony Abad, Leonor 
Melera, Isabel Marti-Ferrell, Seymour Siflinger, Norman Hochdorf, Raul 
Correa-Gaviria, and Abraham Conners; plan administrator Employees Manayement 
Corporation (EMC); and Local 227 of the Uffice of Professional Employees 
International Union. 


The suit alleges that during their tenure as officials of CLUT the 
benefit committee members imprudently caused the plan to pay unreasonable 
compensation to Executive Insurance Advisors, Inc. (EIA) and EMC for 
administrative services performed for the plan and failed to obtain 
competitive tids and consider alternative service providers before retaining 
either EIA or EMC as the plan's administrator. 


The committee members also were charged with violating ERISA's conflict 
of interest provisions when they caused the plan to retain and transfer funds 
to EIA and EMC. Hochdorf, Correa and Melera are separately charyed with usiny 
plan funds to benefit themselves. 


Defendants Hochdorf and Correa were both officers and substantial owners 
of EIA at the time it served as the plan's administrator. EMC, the successor 
plan administrator, is wholly owned by former committee member Melera. 


The benefit committee members, along with EMC, also are charged witn 
allowiny the plan to compensate insurance agents who were actiny as union 
organizers for Local 227 and by paying tne ayents to solicit new members for 


the plan. 
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REPORT EXAMINES KEY ISSUES FACING COOPERATIVE 
LABOR-MANAGEMENT AND QUALITY-OF-WORK LIFE PROGRAMS 


WASHINGTON -- A report examining key issues in the expansion development, 
and use of quality-of-work-life programs and similar employee involvement or 
cooperative labor-management arrangements has been published by the Department 
of Labor. 


The 32-page booklet summarizes the views expressed by 
experts in the field during a conference which focused on five 
significant issues affecting employee participation and 
labor-management cooperation in the U.S. today. Some 25 labor 
and management representatives, consultants, and educators 
participated in the three-day conference sponsored by the Labor 
Department. 


The participants discussed the relationship between 
cooperative arrangements and collective bargaining, the 
implications of shared decisionmaking, the impact of 
technological change on cooperative programs, the need to share 
with employees the financial benefits of cooperation, and the 
behavioral changes required by the cooperative approach. 


For copies of -“A Conference on Quality of Work Life: 
Issues Affecting the State-of-the-Art" or other information on 
cooperative labor-management programs, contact the Bureau of 
Labor-Management Relations and Cooperative Programs, Room 
N5677, U. S. Department of Labor, Washington, D. C. 20216, 
telephone (202) 523-6098. 
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In addition, Crapanzano, Ferreri, Melera and Marti-Ferrel! are charyed 
with causing the plan to accept a $20,000 pronibited loan at an annua! 
interest rate of 18 percent from Local 227. 


Hochdorf is individually charged with using $8,UUU of plan funds for nis 
personal use. 


The suit seeks to require that EMC repay all excessive payments 
improperly received from the plan and that the current and former benefit 
committee members reimburse the plan with interest for any losses resulting 
from their fiduciary breaches. 


It also asks the court to remove the current benefit committee members, 
to permanently bar the defendants from serving as fiduciaries to any 
ERISA-covered plan and to appoint a receiver to handle the affairs of the 
plan. 


The suit was filed Auy. 13, 1984, in the U.S. District Court for the 
Southern District of Florida at Miami. 


# # # 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


Self-employed workers tend to be older than wage and salary workers; 
persons aged 45 and over account for nearly half the self-employed, 
whereas they make up only about a quarter of wage and salary workers, 
according to "Self-employed Workers: An Update to 1983," published by 
the Bureau of Labor Statistics of the U.S. Department of Labor 


In 1983, an estimated 7 out of 10 men were self-employed according 
to “Self-employed Workers: An Update to 1983," published by the Bureau 
of Labor Statistics of the U.S. Department of Labor. 


Prior to 1970, self-employment had been on the decline, largely 
due to the reduction in the agricultural sector. However, self-employment 
on farms has now stabilized at about 1.6 million since 1976, and nonfarm 
self-employment has increased each year since 1970, reaching 7.6 million, 
according to a publication issued by the Bureau of Labor Statistics of the 
U.S. Department of Labor. 








